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May 2016 Future Plans Survey 

College of Textiles 

Summary Report 
 

This report presents summary results from the May 2016 Future Plans Survey for departments in the College of Textiles, followed by summary information 
on employment and further education for the college as a whole. 

 

Department Summaries 
The following table provides summary statistics for May 2016 graduates in each of the College of Textiles departments. It includes the number of students 
in the department who graduated in May 2016 and the number of those students who submitted the Future Plans Survey. It also includes the number of 
students who indicated that at the time of the survey they had already accepted a full-time position (including military and volunteer work [e.g., Peace 
Corps]), and the number who indicated they were either attending or planning on attending graduate or professional school in the coming year. Finally, it 
includes summary statistics on the self-reported salaries of those having accepted full-time employment. 
 
Table 1: Department Summaries 

Department 
Survey 

Population 
Survey 

Respondents 
Response 

Rate 
N Full Time 

Job 
N Grad/Prof 

School 
25th Percentile 

Salary 
Median 
Salary 

75th Percentile 
Salary 

Average 
Salary 

N Reported 
Salary 

Textile and Apparel Mgmt 149 93 62.4% 42 11 41,250 43,750 51,250 43,814 39 

Textile Engr. Chem & Sci 62 47 75.8% 20 13 46,250 53,750 61,250 55,197 19 

COT Overall 211 140 66.4% 62 24 41,250 48,750 53,750 47,543 58 
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Full-Time Employment (college overall) 
 
Table 2: Name of Company/Organization

 N 

ATEX Texhnologies 1 

American and Efird 2 

BMW 1 

Belk 1 

Build-A-Bear Workshop 1 

Carter's Inc. 1 

Cole Haan 1 

Creative Ticking 1 

Eastman Chemical Company 1 

Engineered Tower Solutions 1 

Fenner Precision 1 

Flynt Amtex 1 

Fold Creative, LLC 1 

Glenoit Fabrics 1 

Global Textile Alliance 1 

Harvard 1 

Insight Global 1 

Ivy & Leo 1 

Jackie Rae Studios 1 

Jawbreaking LLC 1 

K&L Gates 1 

Kayser-Roth 1 

Kohl's 9 



Table 2: Name of Company/Organization, continued  
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 N 

Lear Corporation 1 

Leverege 1 

Levi Strauss & Co 1 

Lisana Activewear 1 

Madewell 1 

Merieux NutriSciences 1 

Mohawk Industries 3 

NC Heart and Vascular/REX UNC Healthcare 1 

Nester Hosiery 1 

Nissan 1 

One Kings Lane 1 

Piedmont Chemical Industries 1 

Piper Companies 1 

Plastics Color Corporation 1 

QGenda 1 

Shaw Industries 1 

Shima Seiki 3 

Surya 1 

The government 1 

Triumph Aerostructures 1 

Undercover Colors 1 

Underwriters Laboratories 1 

Unifi 2 

Victoria's Secret 1 
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Table 3: Location of Company (state) 

 N % 

North Carolina 29 46.8 

Georgia 8 12.9 

Wisconsin 8 12.9 

New York 3 4.8 

California 3 4.8 

New Jersey 2 3.2 

South Carolina 1 1.6 

Missouri 1 1.6 

Tennessee 1 1.6 

Pennsylvania 1 1.6 

Massachusetts 1 1.6 

Maryland 1 1.6 

Florida 1 1.6 

Michigan 1 1.6 

Virginia 1 1.6 

 
Table 4: Region of Company (inside/outside NC Triangle) 

 N % 

Outside NC 33 53.2 

Other NC 16 25.8 

Triangle 13 21.0 
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Table 5: Job Title

 N 

Assistant Designer 3 

Assistant Merchandiser 1 

Associate Recruiter 1 

Buying and Planning Intern 1 

Chemical Engineer 1 

Chemist 1 

Chief Marketing Officer 1 

Clinical Research Coordinator 1 

Color Formulation Specialist 1 

Conference Center Coordinator 1 

Design, marketing, sales 1 

ET merchandising training program 1 

Engineer 1 

External Quality Engineer 1 

Hard Surface Sales Team 1 

Innovation Developer 1 

Interior Trim Product Engineer 1 

Knitwear Programmer 1 

Management Trainee 4 

Manager and Assistant Buyer 1 

Marketing and Sales Coordinator 1 

Mechanical Engineer 1 

Merchandising Analyst Trainee 1 

Merchandising Assistant 1 

Merchandising Intern 1 



Table 5: Job Title, continued  
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 N 

Online Marketing Coordinator 1 

Owner and operator 1 

PR Assistant 1 

Process Engineer 2 

Process Improvement/Quality Engineer 1 

Product Development Coordinator 4 

Product Development Scientist 1 

Product Development Trainee 1 

Product Engineer 2 

Quality Control Supervisor 1 

Quality Engineer 1 

Recruiter 1 

Research Assistant 1 

Sales Coordinator 1 

Sales Operations Analyst 1 

Sales Technician 2 

Sales/ Support Specialist 1 

Software Consultant 1 

Supervisor 1 

Territory Manager 1 

Textile Designer 1 

Textile Engineer 1 

Tower Engineer I 1 

Window Washer 1 
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Table 6: Resources Used to Help Get/Locate Job 

 N % 

Career Development Center 23 37.1 

Internship/externship 22 35.5 

Family/friends/classmates/co-workers 17 27.4 

Career fair at NC State 15 24.2 

On-campus interviewing 10 16.1 

Personal connection(s) within the company 10 16.1 

Faculty member or found job listing in an NC State dept 10 16.1 

Applied for job via ePack 8 12.9 

LinkedIn 8 12.9 

Consultation with NCSU Career Counselor/Coach 7 11.3 

Employer found resume on ePack 3 4.8 

Employer info session on campus 2 3.2 

Internet: Other 1 1.6 

Other 5 8.1 

*Respondents could select more than one resource. 

 

Further Education (college overall) 
 
Table 7: Name of Graduate/Professional School Students will be Attending 

 N 

Campbell University 1 

Georgia Institute of Technology 1 

Lynchburg College 1 

NC State University 11 

UNC Chapel Hill 1 

Virginia Commonwealth University 1 
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Table 8: Location of Graduate/Professional School Students will be Attending 

 N % 

North Carolina 13 81.3 

Virginia 2 12.5 

Georgia 1 6.3 

 
Table 9: Type of Degree 

 N % 

Master's 13 81.3 

Doctoral 1 6.3 

Professional 3 18.8 

*Respondents could select more than one degree. 
 
Table 10: Master's Degree 

 N 

MBA 1 

MGIM 2 

MS 6 

MSA 1 

MT 1 

PAM 1 

 
Table 11: Doctoral Degree 

 N 

PhD 1 

 
Table 12: Professional Degree 

 N 

PharmD 2 
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Table 13: Academic Program* 

 N 

ABM Program 1 

Analytics 1 

Global Luxury Management 2 

Master of Physician Assistant Medicine 1 

Master of Textiles 1 

Materials Science and Engineering 1 

Pharmacy 1 

Pharmacy School 2 

Textile Chemistry 1 

Textile Engineering 3 

Textiles 2 

*Academic program has not been cleaned. Responses are verbatim. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

For more information on the May 2016 Future Plans Survey contact: 
Dr. Nancy Whelchel, Associate Director for Survey Research 
Office of Institutional Research and Planning 
Phone: (919) 515-4184 
Email: Nancy_Whelchel@ncsu.edu 
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